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Our Strategic Vision: An equitable community that is walkable, healthy, and accessible for everyone.
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Background

After years of the Tigard Police Department facing significant staffing shortfalls, voters approved a five-year Police
Services Levy in 2020. This allowed the department to hire critically-needed patrol officers and support staff. In this
“ he Tigard yearly update, we highlight how we are following through on the promises made to the community.
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Learn more about the 2020 Police Services Levy: www.tigard-or.gov/PoliceServicesLevy



